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SCORE

I. National Importance/Political Will
There is strong political support at the highest levels to
integrate gender perspectives in the nation’s foreign
and defense policies.
The principles of UNSCR 1325 (2000) and its related
resolutions [1820 (2008); 1888 (2009); 1889(2009);
1960 (2010); 2106 (2013) and 2022 (2013)]—also
known as the Women, Peace and Security (WPS)
agenda —are fully integrated and mainstreamed in
foreign and national security policies.

I.1 - Are the principles of WPS/UNSCR 1325 mentioned in
the major foreign policy or national security documents?
I.2 - Does the nation have a National Action Plan (NAP) in
support of WPS/UNSCR 1325?
I.3 - Does the NAP mention the Department/ Ministry of
Defense (D/MoD) as a principle actor?
I.4 - Does the D/MoD have its own action/implementation
plan in order to meet its NAP objectives?

1

YES

2

YES

YES
NO

Foreign and defense officials recognize the importance
of:







Participation of women at all levels of decisionmaking;
Protection of women and girls from sexual and
gender-based violence;
Prevention of violence against women through
the promotion of women’s rights;
Mainstreaming of gender perspectives in foreign
and defense policies.

The Department/Ministry of Defense (D/MoD) is a
principle and integral player in the implementation of
the UNSCR 1325/WPS National Action Plan (NAP).
Specific resources and positions for the
implementation of the NAP have been allocated for
the D/MoD.
II. Institutional Policy and Practice
II.A. Strategy, Plans and Policy

Gender perspectives have been integrated in the
major directives and guidance documents related to
doctrine, planning, policy, and operations. A gender
perspective is introduced in all phases of military
operations and missions, and adapted to specific
operational contexts.

I.5 – Has a budget been allocated for NAP implementation?

NO

I.6 – Has a budget been allocated for the D/MoD NAP
implementation?

NO

3

II.A.1 - Are the principles of WPS/UNSCR 1325 referred to
in key documents related to military strategy, plans, and
policy?

YES

II.A.2 - Are the principles of WPS/UNSCR 1325 integrated
into exercises, operations, and other military activities?

N/A*

N/A*
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II.B. Training, education and exercises

Italy
EXPECTED OUTCOME

INDICATORS

Moreover relevant documents highlight the
importance of recognizing that women, girls and boys
are more vulnerable to sexual and gender-based
violence and sexual exploitation and abuse during
conflict. Attention is given to provide protection and
uphold the freedom of movement of women and girls.

II.A.3 - Is the responsibility for the protection of vulnerable
persons (women, girls, and boys) from sexual violence
included in military strategic documents, field manuals and
other similar publications?

Gender Advisors (GENAD) have been identified,
assigned and trained to ensure that a gender
perspective is an integrated part of exercises,
operations and other military activities. GENADs are
deployed as part of the Commander staff at both a
strategic and operational level.
Gender Focal Points (GFP) have been identified and
assigned to work at the operational and tactical levels
to ensure that a gender perspective is fully integrated
into the daily activities of the operation.

II.A.4 - Has a full time gender advisor (GENAD) been
appointed in accordance with NATO Bi-SC Directive 40-1?
II.A.5 - Is the GENAD assigned as a member of the
commander's staff?
II.A.6 - Has the GENAD received training?

WPS principles and gender perspectives are fully
integrated into the curricula of training and
educational activities. Education and trainings include:
gender and cultural/social awareness; overview of
UNSCR 1325; how UNSCR 1325 relates to operational
effectiveness; and sexual violence, including sexual
exploitation and abuse. (NATO Bi-SC Directive 40-1,
paragraph d, page 9).

Prior to new operations and missions, appropriate
training in the principles of WPS/UNSCR 1325 and how
to apply a gender perspective have been conducted as

YES

NO

SCORE

4

YES

NO
NO
5

YES

6

II.A.7 - Are there Gender Focal Points (GFP) assigned
throughout the organization?

YES

II.A.8 - Have the GFPs received training?

YES

II.B.1 - Are the principles of WPS/UNSCR 1325 integrated
into the education and training for military personnel at
the junior-level (NATO military ranks OF 1-2; OR 2-4)?

YES

II.B.2 - Are the principles of WPS/UNSCR 1325 integrated
into the education and training for military personnel at
the mid-level (NATO military ranks OF 3, OR 5-7)?

YES

II.B.3 - Are the principles of WPS /UNSCR 1325 integrated
into the education and training for military personnel at
the senior-level (NATO military ranks OF 4+, OR 8+)?

YES

II.B.4 - Are the principles of WPS/UNSCR 1325 integrated
into any other training of staff?

YES

II.B.5 - Do military personnel receive special training on the
protection of vulnerable persons from sexual violence in
conflict?

YES

II.B.6 - Are the principles of WPS /UNSCR 1325 included in
pre-deployment training?
II.B.7 - As a minimum, does pre-deployment training
include the following areas in accordance with NATO BiSCD 40-1:

YES

7
8

9

10

11

12

13
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Italy
EXPECTED OUTCOME
prerequisites to successful mission accomplishment.
Pre-deployment training includes, at a minimum, each
of the elements mentioned in NATO Bi-SCD 40-1.

II.C. Gender in the Ranks

II.D. Work Environment

Women’s equal participation and integration is actively
sought and promoted in the national armed forces.
Women serve at all ranks and in all disciplines. Women
are also deployed in all ranks and disciplines. Countries
with a low percentage of women serving have
established targets.

The work environment is conducive to the recruitment
of women. Special policies such as maternity and
paternity leave and other related family policies have
been put into place to improve the quality of life for
military personnel and enhance recruitment.
In addition, there are programs that create a positive
climate and environment of trust and respect for all.
There is a policy of zero tolerance with regard to
sexual harassment, and exploitation and abuse (SEA)
either within the services, within missions or against
civilians in host nations. Both internal and external
sexual exploitation and abuse is addressed.

INDICATORS

YES

SCORE

14

- the importance of protection, rights and needs of
women, men, girls, and boys?

YES

- information on how to engage with and increase the
participation of local women and how to exchange
information with women?
- cultural awareness training based on an analysis of
gender relation in the area of operations (AO)?

YES

- how integrating a gender perspective can serve as a
force enabler and increase operational effectiveness of
the mission?
- an understanding of measures with respect to
international law regarding the rights and protection of
women and girls, especially civilians during armed
conflict?
- specific gender training focused on the AO?

YES

II.C.1 - How many women (%) serve on active duty in the
military?
II.C.2 - How many women (%) are deployed in military
operations abroad?
II.C.3 - Are all positions in the armed forces open to
women?
II.C.4 - Do women serve as flag officers (NATO OF 6 or
above)?
II.C.5 - Are there target numbers (%) to increase the
number of women in the military?
II.D.1 - Are there human resource policies such as
maternity/paternity leave, childcare or family leave
policies?
II.D.2 - Is there a sexual harassment and sexual exploitation
and abuse (SEA) program for protection of military
personnel "within" the nation?
II.D.3 - Is there a sexual harassment and sexual exploitation
and abuse (SEA) prevention program to address SEA of
military personnel of another nation or civilians of the host
nation (e.g. one military person from a nation sexually
assaulting a military person from another nation, or a
civilian from the host nation)?
II.D.4 - Is there gender-specific individual equipment?

NO

15

16

YES

17

18

YES

4%

19

5%

20

YES
NO
NO
21

YES

22

YES

23

YES

N/A*

N/A*
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III. Monitoring, Reporting, and Evaluation
Effective monitoring and reporting mechanisms are in
place for the nation’s implementation efforts of UNSCR
1325 so as to allow the nation to track how well it is
doing, identify problem areas and make changes. The
process is transparent and actively involves civil
society.

III.1 - Are there national monitoring and reporting
requirements?

24

YES

III.2 - Are there specific reporting requirements for
D/MoD?

NO

25

III.3 - Are sex-disaggregated data and lessons learned
collected within the D/MoD context?

NO

26

III.4 - Is there involvement of civil society in the NAP
review?

27

YES

SCORE TOTAL __ (Total Possible Points: 171)
*NOTE: Some questions remain unanswered, data for them could not be found. Therefore, no evaluation was possible according to the letter system.

1

Ministero Della Difesa. “Risoluzione 1325/2000 Donne, Pace e Sicurezza.” http://www.difesa.it/Content/Risoluzione1325_2000/Pagine/default.aspx Last accessed October 22, 2015.
The website of the Ministry of Defense (MoD) provides the principles of UNSCR 1325, links to translated texts of WPS Resolutions in Italian, only the first edition of the National Action
Plan (NAP) and related events that were organized. Also see: The website of CIDU, the Multi-ministerial Committee on Human Rights that falls under the Ministry of Foreign Affairs,
presents and overview of WPS Agenda, the text of the second NAP and the relevant event that took place in November 2014. See:
http://www.cidu.esteri.it/ComitatoDirittiUmani/Menu/Informazione_formazione/Piano_Nazionale_Donne_Pace_Sicurezza/ Ministeri degli Affari Esteri e della Cooperazione
Internazionale. “Donne, pace e sicurezza” [Women, peace and security]. Standard minimi, linee guida armonizzate e politiche comuni
per
l'Agenda
Europea.”
http://www.esteri.it/mae/it/sala_stampa/archivionotizie/approfondimenti/2014/11/20141126_donne.html Last accessed October 22, 2015.
2
Ministry of Foreign Affairs, Inter-Ministerial Committee for Human Rights, General Directorate for Political and Security Affairs. “Italy Second National Action Plan for 2014-2016
(English)” February 2014. http://www.cidu.esteri.it/NR/rdonlyres/469DB412-E452-4905-AB23-CCE7245C0D35/37617/PianoNazionaleDPS1.pdf Last accessed October 22, 2015.
3
“Compendium of the Relations among Armed Forces Personnel of Different Sex.”
Esercito Italiano, 2013. http://www.forzearmate.org/wordpress/wpcontent/uploads/2013/04/compendio_rapporti_personale_appartenente_a_sesso_diverso_ffaa-mar-2013.pdf. Last accessed October 22, 2015. Mentions all the resolutions that form
the WPS Agenda.
4
Ibid. Sexual violence, its definition and related laws are explained.
5
“Commanding Officer Seminar on Gender.” Försvarsmakten – Myndigheten. http://www.forsvarsmakten.se/en/swedint/courses-at-swedint-and-how-to-apply/commanding-officerseminar-on-gender/. Last accessed October 22, 2015. According to the Second NAP is committed to organizing the course for Gender Advisor providing certification for military
personnel through the courses offered by SWEDINT (see citation above) and Spanish and Dutch Ministries of Foreign Affairs
6
“Italy Second National Action Plan for 2014-2016 (English)” pages 17-18. Equal Opportunities and Gender Perspective Unit, at the Office of Chief of Staff of the Ministry of Defense
(MoD) is designed to serve as focal point for the MoD and it is tasked to oversee also the trainings of armed forces and Carabinieri and to implement the UNSCR 1325 within Inter-Forze
(National Focal Point for Nato activities). No specific list of GFPs is provided.
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Ibid, page 18. 9 officers have been qualified through the SWEDINT course; 1 Army officer received training as trainer.
Ibid, pages 59-63 (Annex 4). Among the trainings enlisted in Annex No. 4, the course on “International Humanitarian Law of Armed Conflicts in Military Operations” is directly targeting
OF 2; in addition, 3 courses on UNSCR 1325 are targeting all military personnel.
9
Ibid, pages 59-63 (Annex 4). Among the trainings enlisted in Annex No. 4, the course on “International Humanitarian Law of Armed Conflicts in Military Operations” and “Gender
Perspective, Gender Mainstreaming, International Cooperation, UNSCR 1325” directly targeting OF 3; in addition, 3 courses on UNSCR 1325 are targeting all military personnel.
10
Ibid, pages 59-63 (Annex 4). Among the trainings enlisted in Annex No. 4, the course on “Gender Perspective, Gender Mainstreaming, International Cooperation, UNSCR 1325, CEDAW,
Italian Action Plan” directly targeting OF 4, OF 5 and OF 6; in addition, 3 courses on UNSCR 1325 are targeting all military personnel.
11
Ibid, pages 59-63 (Annex 4). The Centre of Excellence for Stability Police Units (COESPU) offers 3 courses per year on PKO and it includes training to counter SGBV.
12
Ibid, pages 59-63 (Annex 4). The pre-deployment course on “Prevention and Investigation of Sexual and Gender-related Violence” is specially designed for this purpose.
13
Ibid, page 28, pages 59-63 (Annex 4). Before deployment in any operation, all personnel receive specific training on UNSCR 1325 and the integration of the gender perspective in
military activities (p. 28). Annex No. 4 of the second edition of the NAP presents 2 examples of pre-deployment training. One for all military personnel about "Cultural awareness"
(gender and UNSCR 1325) and one called "Prevention and Investigation of Sexual and Gender-related Violence Course" for military and police officers (or their civilian equivalents).
14
Ibid, pages 59-63 (Annex 4). There is a specific training on the “Awareness of NATO Bi-SC Directive 40-01” targeting the future battalion commanders and captains attending the Army
Junior Staff Course.
15
Ibid, page 61. There is a specific training for female military personnel on “Cultural Awareness”, as described “it teaches about local women’s culture in the aim of building good
relations and understanding their needs” (p. 61).
16
Ibid, pages 59-63 (Annex 4). Annex No. 4 presents a specific training on “Cultural Awareness” and “Cultural Awareness Female Engagement Team Course”, which is targeting female
military personnel only before their deployment.
17
Ibid, pages 59-63 (Annex 4). There are 3 courses that focus on the “importance of a gender perspective in military activities and the implementation of UNSCR 1325 and related
resolutions”. See: Annex No. 4 of the Second NAP.
18
Ibid, pages 59-63 (Annex 4). There is a training on “International Humanitarian Law and Law of Armed Conflicts in Military Operations” that touches upon ICC procedures for crimes
against humanity, sexual and inhumane acts. See: Annex No. 4 of the Second NAP.
19
Ibid, page 15. As of July 1, 2013, 10.887 women are part of the military.
20
Ibid, page 15.
21
Ibid, pages 50-54 (Annex 1). According to the Law Decree n. 380 of 1999 on Female Military Service, the laws for maternity/paternity leave and childcare are and should be applicable
to military personnel giving consideration to their military status.
See also: “Il servizio militaire feminile.” Published 2006. Annex No. 1 pp. 32-40: “Etica Militare (Military Ethics).” http://www.difesa.it/Content/Documents/30991_serfemm.pdf. Last
accessed October 22, 2015.
22
“Il servizio militaire feminile.” pages 32-40.
23
“Italy Second National Action Plan for 2014-2016 (English)” p. 59-63. There 2 pre-deployment trainings that address the issue. See also: “Compendium of the Relations among Armed
Forces Personnel of Different Sex“ (2013). Last accessed October 22, 2015. Provisions are included in the document.
24
“Compendium of the Relations among Armed Forces Personnel of Different Sex.” (see §7 Paragraph 3). CIDU shall monitor activities. The update report is expected in 2015 including
the Annex No.1 set of indicators in line with "EU-Indicators for the Comprehensive Approach to the EU Implementation of UNSCR 1325". Meetings of the Inter-ministerial Working
Group are proposed at least twice a year.
25
“Italy Second National Action Plan for 2014-2016 (English)” p. 50-54. Among the Authorities directly involved in collecting the relevant info using the EU indicators there are: Armed
Forces, Carabinieri corps, and the Customs and Excise Police. No explicit reference is made to the MoD.
26
Ibid. Rather than lessons learned the Second NAP presents examples of best practices.
27
Ibid, p. 48-49, p. 55. As expressed in the monitoring section, "CIDU shall monitor the activities specified in this Action Plan, in consultation with civil society" (p. 49). Annex No. 2 (p. 55)
presents a list of the experts and NGOs that participated in relevant consultations and contributed to the NAP: 8 persons.
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